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Employers Cannot Legally Refuse

Pregnancy Checkups Leaves, Paternity Leaves or Recuperate
Leaves to Employees While They Are on Leave Without Pay
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In order to guarantee employees the right to apply
for pregnancy checkups leave, paternity leave or
recuperate leave during leave without pay, the Ministry
of Labor has notified local labor administrative
competent authorities via circulars on February 3 that if
employees apply for the aforementioned leaves,
employers cannot legally refuse their applications.

The Ministry of Labor states that the so-called 'leave
without pay' is an agreement between the employer
and employee to temporarily cease the provision of
labor in response to the economic climate. Even if the
employee has agreed to take the so-called leave
without pay, in the spirit of protecting motherhood, the
employer cannot refuse an employee's request for
pregnancy checkups leave, paternity leave or
recuperate leave in accordance to the “Act of Gender
Equality in Employment” . For both pregnancy
checkups leave and paternity leave, the employer
needs to pay the employee the amount of wages
agreed upon in the original labor contract before the
said leave without pay. As for the amount of salary for
the recuperate leave, the employer needs to refer to
the relevant laws and regulations.

This legislation was passed with the intention of
promoting gender equality in the workplace. Employees
who apply for maternity protection-related work leave
are not to be affected by the employer's implementation
of leave without pay. The Ministry of Labor has issued
circulars to various local labor administrative competent
authorities for them to forward this information to
business entities within their jurisdictions. According to
Article 21 of the “Act of Gender Equality in
Employment 7 , when employees request pregnancy
checkups leave, paternity leave or recuperate leave,
employers cannot reject them nor “treat them as
employee non-attendance and affect adversely
employees' full-attendance bonus payments,
performance evaluation or take any disciplinary actions
that are detrimental to the employees.” Violators may
be fined a minimum of NT$ 20,000 to a maximum of NT
$ 300,000, and the names of the employer or employing
entity and person(s)-in-charge will be publicly announced.
If mandated improvements are not made by the deadline
given, they shall be fined for each transgression.

If the public needs consultation or wants to better
understand the relevant issues, please contact the
nearest local labor administration authority [county (city)
Bureaus (Departments) of Labor or Social Affairs] or
call the Ministry of Labor's toll-free hotline (0800-085151),
and someone will service you and provide you with
information and explanations.
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The Ministry of Labor to Provide Educational Subsidies for
Children of Unemployed Workers Who Are Involuntarily
Dismissed from Work to Reduce Their Economic Burden
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The Ministry of Labor has enacted the

“Implementation Directions for Subsidizing the
Education of Children of Unemployed Workers” to help
with the education of children of unemployed workers
resulting from involuntary dismissal or discharge from
the workplace. The ministry has provided educational
subsidies to eligible children of such unemployed
workers in senior high schools, vocational schools,
colleges or universities to help them continue and finish
their studies. Since 2003, this assistance has been
provided in coordination with the beginning of school
terms in February and September each year.

The Ministry of Labor has stated that those eligible for
such financial assistance are children of unemployed
workers who were involuntarily dismissed or discharged,
have been unemployed for more than one month, have
claimed unemployment benefits for more than one
month, whose combined income with their spouse is
less than NT$ 1.48 million, has not applied for Labor
Insurance Old-Age Benefits, and did not participate in
any multiple employment development program or
other similar measures (programs) promoting
employment as of the application's starting date.
Children of such persons who are currently enrolled in
a high school, vocational school, college or university
may apply. The amount subsidized for children attending
public high schools is NT$ 4,000 per semester; for
private high schools, NT$ 6,000 per semester; for public
college or universities, NT$ 10,000 per semester; and
for private colleges or universities, NT$ 20,000 per
semester.

In addition, the amount subsidized to families with
sole breadwinners or having two or more children
attending colleges or universities is increased by 20%.
For example, for families with two children studying in
private universities, each child will receive a subsidy
of NT$ 20,000 plus an additional 20% for a total of NT
$ 48,000.

Please visit the Ministry of Labor's website (www.
Mol.gov.tw) for more information.
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The Ministry of Labor to Strengthen Early

Warning Mechanisms for Mass Redundancy to

Effectively Supervise Abnormalities in Operations and
Finances in Business Entities to Avoid Damages to Labor Rights
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In the face of the many cases of mass
redundancy because of poor operating conditions
in business entities in recent years, the Ministry of
Labor is moving towards strengthening the design
of early warning indicators for mass redundancy of

business entities. In addition to the current statutory

indicators of owed wages, owed labor and health
insurance fees, and mergers and acquisitions, the
ministry has now included an additional six major
indicators for business entities: occurrences of
major events which significantly impact
shareholders' equity or the stock market, frequent
replacements of chief financial officers, being
publicly blacklisted by a clearinghouse from future
dealings, checks bouncing because of insufficient
funds, abnormal credit reports from the Joint Credit
Information Center, and the removal/transfer of
funds or capital equipment. Business entities
having any of indicators listed above will be
designated as priorities for visits by the ministry in
order to achieve the objectives of detecting early
warning signs of mass redundancy and improving
the protection of labor rights and interests.
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Starting May 1, 2016, the Labor Insurance Salary Cap Will Be
Adjusted to NT$ 45,800. On the Stated Date, the Applicable
Monthly Insurance Salary Grade of Labor (Employment) Insurance
for Insured Persons Whose Total Monthly Salary Exceeds

NTS 43,900 Will Be NT$ 45,800
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Starting May 1, 2016, the Table of Grades of
Insurance Salary of Labor Insurance will include an
additional insurance salary grade, Grade 20, which
reflects a monthly insurance salary of NT$ 45,800.
Starting on this day, the applicable monthly insurance
salary grade of Labor (Employment) Insurance insured
persons whose monthly salary exceeds NT$ 43,900 will
be NT$ 45,800.

Following the revision of the Table of Grades of
Insurance Salary of Labor Insurance, the Bureau of
Labor Insurance, Ministry of Labor (hereinafter referred
to as BLI) will take the initiative to adjust the monthly
insurance salary of the following insured persons to NT
$45,800 starting May 1, 2016. On the same date,
insurance premiums will be calculated according to the
adjusted amount :
1.Employers whose monthly insurance salary for April
2016 is NT$ 43,900.

2.Insured persons whose monthly insurance salary for
April 2016 is NT$ 43,900, and whose Labor Pension
monthly contribution wage or National Health

Insurance insured amount is NT$45,800 (inclusive)

or higher (excluding members of occupational or

trade unions or fishermen's associations, trainees at
vocational training institutions, and insured persons
who remain under insurance coverage while they are
on leave without pay (in military service, suffering
from injuries or illnesses, or on parental leave),
suspended or terminated from employment or if they
are victims of occupational hazards).

The Table of Grades of Insurance Salary of Labor
Insurance, which will take effect on May 1, 2016, and
the Table of Insurance Premium Shared are available
on the BLI's website homepage under [Labor Insurance]
> [Premium] > [Related Tables] (http://www.bli.gov.tw/
en/sub.aspx?a=qlpmP7AGer8%3d). Insured units and
insured persons may view or download these documents
online.
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Exposure to Biohazards During Metal Processing?
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Metalworking fluids (MWFs) contain organic matter
which might induce the growth of bacteria. According to
research, unless the workplace is well ventilated,
bacterial bioaerosols will accumulate indoors. The
Institute of Labor, Occupational Safety and Health of
the Ministry of Labor is calling on workplaces which use
MWFs to pay more attention to ventilation or set up
local exhaust ventilation and to strengthen and
implement automatic checks on relevant facilities.

Metalworking fluids are widely used in metal
processing and other relevant processes such as CNC
lathes and so forth. Researchers sampled such
workplaces for bioaerosols and did not find any
bacteria in crude straight MWFs fluids and crude semi-
synthetic MWFs before dilution. However, bacteria were
sometimes found in diluted semi-synthetic MWFs, which
suggests that the pollution occurred during the dilution
process. In addition, bacteria were detected from most

semi-synthetic MWFs that were being used in circulation.

After operators open the door to pick up an object, they
will often use their spray guns to remove residual
metalworking fluids. This causes droplets to escape and
leads to a higher concentration of bioaerosols when
compared with the period when the equipment is not in
operation. Unless the workplace is well ventilated, the
concentration of bioaerosols indoors will be higher than
the concentration outdoors and may even exceed 10°
CFU/m? in some cases.

The study also investigated CNC machines that use
mist recycling machines for local exhaust ventilation.
Results from the study indicate that this can reduce the
bacterial aerosol concentration. The performance of
such removal is positively correlated with the measured
flow rate of the recycling machine. It is recommended
that careful attention be paid to ventilation or setting up
of local exhaust ventilation in workplaces,
implementation of automatic checks on related facilities
be done and also enforcement of wearing of personal
protective equipment to reduce worker exposure.
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The Ministry of Labor Increases Subsidies
for 3D Jobs and Improves Working Environments in
Surface Treatment Companies to Increase Desire for Employment
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The Ministry of Labor is providing assistance to
companies in the 3D industry to improve overall their
working environment, health and safety and to increase
employment opportunities for the public. Starting in
2016, the surface treatment industry will become a
focused counseled industry to assist their transition into
a 3C - Clean, Career and Competitive - industry and to
increase worker interest to work in it.

A ccording to the Occupational Safety and Health
Administration, there are about 1,400 surface treatment
companies in Taiwan, employing approximately 30,000
workers and having a production value of about NT$ 1
trillion. It is an important basic industry but its
companies are mostly small and medium enterprises.
These companies are characterized as having narrow
workplaces, dirty work environment, many hazardous
chemicals, and loud noises-3D in terms of being Dirty,
Dangerous, and Demanding (in Japanese, 3K of Kitana,
Kiken, and Kitsu). Therefore, workers are unwilling to
work in such companies. As a result, the industry faces
a long-term shortage of labor, shortage of talents, and
an aging worker population. In addition to being
detrimental to both labor health and safety, it also hurts
our national industrial development. There is an urgent
need for the government to invest resources to assist
and counsel these companies to transform their
manufacturing processes and improve the overall
healthfulness and safety of their work environments.

This year, in addition to assisting factories set up
health and safety equipment, subsidies will be provided
for improving dirty, wet, dark and other problematic
working environments. Also, the ministry will seek
resources of relevant units to promote industry-
university cooperation and to nurture and develop
professionals and talents for this industry. The
expectation is that the 3D industry can be transformed
into a 3C industry through counseling and be
transformed to become an internationally competitive
one. At the same time, the willingness by workers to
serve in this industry will be promoted which will achieve
the program objectives of creating win-win situation for
all parties.
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