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The Executive Yuan Passed Draft Amendments to Certain Articles of
the Act of Gender Equality in Employment and Article 19-2 of the
Employment Insurance Act On July 1, 2021. The Draft Amendments
Aim to Ease the Economic and Social Burden of Employees During
Childbirth and While They Are Taking Care of Their Children. This Will

Allow Employees to Attend to Their Parental Duties Without Additional
Worries

The Executive Yuan passed draft amendments to certain articles of the Act of Gender Equality in
Employment and Article 19-2 of the Employment Insurance Act on July 1, 2021 per discussed with the
Ministry of Labor (MOL). The drafts shall be sent to the Legislative Yuan for deliberation.

The key points of the current amendments are as follows:

I. To be in line with the increased number of pregnancy checkups to 14 times for preventive health
measures, the days of leave for pregnancy checkups have been increased from five days to seven days.
Furthermore, to ease the burden on employers, once they have made the pregnancy checkup leave
payment to an employee, they may apply for subsidies from central competent authorities for the days
exceeding the five days stipulated. However, according to other regulations, the employer shall pay the
pregnancy checkup leave amount even if it exceeds five days. For these cases, the above mentioned
salary subsidy is not applicable. (Amendments to Article 15 of the Act of Gender Equality in Employment)

. Employees hired by employers with less than 30 employees may also request to reduce working hours or
reschedule working hours after negotiating with the employer and once both parties have agreed to the
arrangements. (Amendments to Article 19 of the Act of Gender Equality in Employment)

To encourage employees and their spouses to collectively take up the responsibilities of raising children,
and to provide more room as to whether the employees and their spouses should collectively take care
of young children after considering their overall economic situation and division of household chores, an
employee is eligible to apply for unpaid parental leave for raising children and family care leave
regardless if the spouse is employed or does not have justifiable reasons. The current regulation of "if the
spouses of employees are not engaged in any gainful employment, the stipulations of Articles 16 and 20
of the Act shall not apply, provided that the employees have justifiable reasons," is therefore removed.
(Amendments to Article 22 of the Act of Gender Equality in Employment)

IV. The caring for children is the collective responsibility of both spouses, hence, in order to ensure the
application of allowances adheres more to the actual needs of the insured persons, the regulation of "if
both parents are covered by this insurance, they should claim the parental leave allowance separately,
and shall not claim the benefit at the same time" is therefore removed. (Amendments to Article 19-2 of
the Employment Insurance Act)

The MOL further stated that after the amendments have been

QO sent to the Legislative Yuan, the Ministry will dialogue with cross-

Q ¢ qQ party lawmakers to promote the passing of the amendments as
Q soon as possible.
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The Ministry of Labor Announced the Amendments to the
Enforcement Rules of the Labor Insurance Act to Further
Strengthen Workers' Insurance Rights and Protect Their Interests;
At the Same Time, These Amendments Simplified the Application
and Benefit Payment Documents to Further Protect Workers'
Rights and Interests

The Ministry of Labor (MOL) announced the amendments to certain articles of the Enforcement Rules of the
Labor Insurance Act on June 8, 2021. Amendments were made to regulations related to insurance coverage
and benefit claims to enhance the rights and interests of workers.

The MOL explained that Labor Insurance is an important social insurance policy that protects workers. To
cater to the actual needs of workers and insured units, regulations related to insurance coverage and
benefit claims will be reviewed and amended. The key points of the amendments to the Enforcement Rules
of the Labor Insurance Act are as follows:

I. To be in line with the decision of the Council of Agriculture, Executive Yuan to expand the scope of
accreditation of farms, employers shall provide relevant farm certification documents issued by the
Council of Agriculture, in addition to farm registration records, when establishing insured units to ensure
the rights and interests of workers in such type of farms.

Il. When insured persons and beneficiaries apply for insurance benefits, if the provided foreign certification
documents are in English, parts of the documents may not require Chinese translations when being
verified at diplomatic missions of Taiwan (ROC).

IIl. When applying for payment of injury or sickness benefits, if the documents issued by the hospitals
concerned contain the names of the injury or sickness and the dates of hospitalization and discharge,
a written medical diagnosis of the injury or sickness can thus be waived.

The MOL stated that the amendments have been enacted since June 8, 2021. Workers and insured units can
contact the Bureau of Labor Insurance, MOL if they have questions related to insurance coverage and
benefit claims or are unfamiliar with the application procedures. (Phone: 02-23961266).
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Tuition Fee Subsidies for Children of Unemployed Workers for the
Second Semester of the 2020 Academic Year: A Total of 3,042
Workers Received Subsidies, Helping 3,662 Children of
Unemployed Workers

In order to reduce the burden of schooling for children of unemployed workers who were discharged
involuntarily, the Ministry of Labor (MOL) offers tuition fee subsidies for children of unemployed workers in
time with the beginning of school every year. The application period for the tuition fee subsidies for children
of unemployed workers for the second semester of the 2020 Academic Year was from February 22 to March
17, 2021. The MOL received a total of 3,846 applications. The information provided for these applications
was compared with files and data of the Labor Insurance, employment insurance, and unemployment files
from the Bureau of Labor Insurance; applicants and their spouses' 2019 income information, as provided by
the Ministry of Finance; as well as with all kinds of governmental subsidies from the Ministry of Education.
All applications were reviewed and were notified of the results on June 17, 2021. After reviewing the
applications of this semester, a total of 3,042 workers were eligible for subsidies. Among all applicants, 804
workers were not eligible, resulting in an eligibility rate of approximately 79.10%. A total of 3,662 children
were eligible for subsidies, amounting to NT$80.74 million in subsidies.

The children of unemployed workers who were eligible for tuition fee subsidies this semester received:
NTS$4,000 for children attending public senior high schools or vocational schools; NT$6,000 for those
attending private senior high schools or vocational schools; NT$13,600 for those attending public colleges or
universities; and NT$24,000 for those attending private colleges or universities. In addition, unemployed
workers who are the sole breadwinners of the family (for example, those who are divorced or widowed, or
whose spouse cannot work owing to disabilities or major illnesses) or have two or more children in college
or university will receive an additional 20% in subsidies.

Applicants can go to the MOL official website/thematic website's "tuition fee subsidies for children of
unemployed workers online application search system" to view the results of their applications.
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The Taiwan Ministry of Labor Signs Cooperation Agreement With
HIVA At KU Leuven to Strengthen Mutual Research Collaboration
On Topics of Occupational Safety and Health for Workers

The Ministry of Labor (MOL) of Taiwan (R.0.C.) and the Katholieke Universiteit Leuven (KU Leuven) in
Belgium, on behalf of its Research Institute for Work and Society (HIVA) signed a Cooperation Agreement
and held a virtual meeting on July 1, 2021 to celebrate this new partnership. Both parties also agreed to
hold the first Labor Trends Seminar in November of this year and to also conduct a high-level meeting in
Europe in 2022.

This Cooperation Agreement focuses on two major areas of labor relations and labor administration, with
the objectives to promote international research and to enhance the effectiveness of practical applications.
The agreement covers four major aspects, which includes the following: regular bilateral meetings, staff
exchange programs, internship and training opportunities for both parties, and the translation and
information sharing of publications.

According to LIN San-Quei, Vice Minister of Labor, Europe plays a leading role in labor relations and labor
conditions globally. Under the framework of this Cooperation Agreement, we look forward to learning from
KU Leuven's experiences and vision to help strengthen the groundwork of labor policies in Taiwan.

Chairperson HO lJiune-Jye of the Institute of Labor, Occupational Safety and Health (ILOSH) further
commented that through this Cooperation Agreement with HIVA at KU Leuven, ILOSH looks forward to
strengthening its research capabilities to provide workers in Taiwan with better occupational safety and
health protection.

20215 HEAEBEBREN HO Jiune-Jye, Chairperson of the Institute of
Celebration Ceremony of Cooperation Agreement Labor, Occupational Safety and Health, Ministry
‘wlﬁl(li)ﬂlﬂ:ultti' :):z;mmxtﬂmﬁ of Labor; Professor Luc SELS, Rector of the
Katholieke Universiteit Leuven; and Professor
Geert VAN HOOTEGEM, General Director at the
Research Institute for Work and Society (HIVA)
signed an Cooperation Agreement in the
presence of LIN San-Quei, Vice Minister of Labor;
TSAI Ming-Yen, Ambassador of the Taipei
Representative Office in the EU and Belgium; and
Frédéric VERHEYDEN, Director of the Belgian
Office in Taipei
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Skills Can Open Doors and Create New Opportunities for Young People:
The MOL Promotes International Efforts to Equip Young People With Skills
for Employment On World Youth Skills Day

To promote the importance of equipping young people with skills for employment, the United Nations (UN) declared July
15 as World Youth Skills Day. The Ministry of Labor (MOL) has been committed to the development of skill training for
youth over the years, and has spared no effort to accomplish this task. Faced with the severe impact of the global COVID-
19 pandemic, Taiwan continues to complete exchange and cooperation projects with the United Kingdom, Jamaica and
other African and Asian countries through the power of technology, allowing youth skill training in Taiwan to continue to
be in line with international standards. Thanks to these efforts, youths will be able to develop their skills without
hindrance.

Taiwan joined WorldSkills International (WSI) in 1970 and together signed a Memorandum for Cooperation and
Understanding in 2019, establishing the world's second WSI Capacity Building Center and has actively assisted developing
countries in Africa, Central and South America, and Asia to enhance the skills of experts and competitors. Taiwan also
signed the Memorandum of Understanding for Bilateral Skills Excellence Partnership with WorldSkills UK on May 20,
2021, to collaboratively achieve the development of skills excellence.

The MOL has always emphasized the development of skill training for young people and has spared no effort to
accomplish this task. Faced with the challenges posed by the severe impact of the global COVID-19 pandemic, Taiwan
utilizes the power of technology not only to maintain the momentum of skills training within Taiwan, but also to
collaborate with the UK, Jamaica and other Asian countries, to conduct online workshops on skills of robotics, car
painting, fashion technology, restaurant services, and cooking. The chief experts of each category took into account each
country's economic and industrial standards and provided suggestions and collaborative exchanges in the establishment
of regulations, competition drafting, machinery equipment, skills training, etc. In addition, the MOL has also completed
digital educational videos in four different categories: restaurant services, automobile technology, mechatronics, and
fashion technology. These are provided so that experts and teachers from both Taiwan and abroad may have an
understanding of the grading criteria and categories of WorldSkills Competitions, thereby guiding the skill level of
different nations to bridge the gap with international standards and nurture youths with world-class skills. In 2019, the
MOL invited experts and competitors of the automobile industry from India to Taiwan to learn practical skills from each
other. Taiwan assisted Indian contestants to win the country's first medal at the WorldSkills Competition Kazan 2019. This
encouraged the Indian government to put more efforts in developing the youth's skills.

The MOL has successfully built an international skills platform with the help of the WSI Capacity Building Center, so that
Taiwan's youths can participate in workshops and friendly matches hosted by WorldSkills International, WorldSkills Asia
and WorldSkills UK. Young Taiwanese people have learned about the training methods and mentalities of different
countries through these exchange programs, which broadened their horizons and gave them an international view.

In celebration of World Youth Skills Day, the MOL has arranged for the chief experts and competitors from Taiwan to go to
countries in Africa, Central and South America, and Asia to receive technical training. Through practical actions, the skills
of youths in various countries have thus improved, and began to draft the blueprints of their careers. Skills can open
doors to young people. We encourage them to use their skills to boost the economic standards of their countries,
thereby promoting the development of skills in their region.
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The Ministry of Labor Has Expanded the Scope of Aid for Litigation
Expenses and Collaborated With the Legal Aid Foundation to
Provide Professional and Convenient Legal Aid Services

To avoid workers from shying away from legal cases due to the burden of litigation expenses, thereby losing
the opportunity to exercise their legal rights and interests, and to provide a more complete and robust legal
aid policy, the Ministry of Labor (MOL) reviews legal aid measures every year on a rolling basis, and
continuously reviews and improves different aspects of legal aid measures.

In light of the costly litigation expenses related to occupational accidents or employers not adhering to
relevant social insurance regulations, from July 1, 2021, and onwards, the types and items of necessary
expenditures for labor incidents for legal aid have been expanded. In addition to providing aid for court
costs and fees for motion due to a dispute with an employer involving labor contract termination in
accordance with the Labor Standards Act, unpaid severance or labor pension, now compensation for
occupational accidents, and cases of employers failing to insure a worker in accordance with the Labor
Insurance Act or the Employment Insurance Act are all eligible for legal aid. Moreover, expenditures for
labor incidents were previously limited to court costs and fees for motion; now, appraisal fees, daily travel
expenses for witnesses, and any expenditures as determined by the court are all eligible for legal aid. The
MOL hopes to provide more complete and robust legal aid for workers through expanding the scope of aid
for necessary litigation expenses, thereby effectively easing the economic burden that workers face during
litigations.

To make it easier for workers to apply for aid, the MOL has commissioned the Legal Aid Foundation
(hereinafter referred to as the Foundation) to process necessary expenditures for labor incidents
applications. Currently, workers can apply for both attorney to advocate the case and necessary
expenditures for labor incidents through the Foundation. If workers require litigation aid, they can apply for
attorney to advocate the case and necessary expenditures for labor incidents at the nearest Foundation

branch. This will help advocate for the rights and interests of workers through legal means and ease the
burden of their litigation expenses.
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