


  To address workforce challenges arising from Taiwan's declining birth rate and aging 

population, the Ministry of Labor (MOL) has launched the Cross-border Workforce Enhancement 

Program, with related regulations taking effect on January 1, 2026. Through measures such as 

raising wages for local workers in the manufacturing sector, increasing foreign worker quotas 

linked to local wage growth, expanding overseas recruitment of skilled foreign workers, and 

relaxing retention restrictions, the program aims to help companies stabilize their workforce 

structure while supporting wage growth and protecting the employment rights of local workers.

��● Hospitality services and commercial port ship stevedore sectors raised wages of local 

workers in conjunction with the direct overseas introduction of skilled foreign workers

Following the launch of the program, employers in the hospitality services and commercial 

port ship stevedore sectors are permitted to hire skilled foreign workers, who must be directly 

recruited from overseas through the new cross-border recruitment mechanism. Employers may 

increase the wages of their local rank-and-file full-time workers. For each local worker whose 

wages are increased, one additional foreign skilled worker may be added to the quota, provided 

that the total increase does not exceed 10% of the number of workers covered by labor 

insurance. The recruitment of skilled foreign workers will be conducted through cross-border 

recruitment center, facilitating direct, country-to-country employment and fostering a fair and 

friendly environment for international labor recruitment.

● Wage increases for local rank-and-file workers and expanded manufacturing foreign worker 

quotas; comprehensive relaxation of skilled foreign worker retention limits

The MOL stated that to help address the rank-and-file labor needs of the manufacturing 

industry and promote higher wages for local workers, the Cross-border Workforce Enhancement 

Program has introduced a new additional quota mechanism that allows manufacturing 

employers to expand their foreign worker allocation when they increase local employees' wages. 

Under the existing 3K5 system and the Extra system (additional employment stabilization fee 

mechanism), manufacturing employers may increase the wages of their local full-time rank-and-

file workers. For each local worker whose wages are raised, employers may hire one additional 

temporary foreign worker beyond their existing quota, provided that the total number of 

additional foreign workers does not exceed 10% of workers covered by labor insurance. As a 

result, the total cap on foreign worker quotas for manufacturing employers can be raised from 

the original 40% to 45% of the workforce covered by labor insurance.





The Legislative Yuan passed its third reading of the amendments to Articles 29, 66, and 69 of 

the Labor Insurance Act on December 30, 2025 (The amended provisions were promulgated by 

presidential decree on January 21, 2026.). This amendment is designed to stabilize the flow of 

the Labor Insurance Fund and protect the rights and interests of the insured persons. By 

incorporating government subsidies and the central government's ultimate payment 

responsibility into law, it demonstrates the government's determination and commitment to 

ensuring the sound operation of the labor insurance system.

As the Ministry of Labor explained, the key points of this amendment to the Labor Insurance 

Act are as follows:

I.   

    loans and safeguard the interests of the Labor Insurance Fund

To fulfill the purpose of Labor Insurance economic relief loans for insured persons and help 

ease their short-term financial difficulties, the law now specifically allows applicants to open a 

designated account for depositing the loan principal. The deposit held in the designated account 

may not be used as the instrument for offsetting, seizure, or as guarantee or court seizure.

  To uphold public interest and the principle of equality between the obligations to pay 

premiums and the rights to claim benefits under social insurance, the amendment clarifies that 

Labor Insurance premiums and late fees are excluded from debt relief and statute-of-limitations 

provisions, consistent with Article 25 of the Labor Occupational Accident Insurance and 

Protection Act. This ensures the Labor Insurance Fund's claims are protected and supports the 

sound development of the labor insurance system.

II.  Clarify the legal basis for the government's annual allocation for the Labor Insurance Fund

  The amendment specifies that the Labor Insurance Fund's sources of financing include 

government subsidies as well as other financial contributions and related income. The central 

competent authority is required to allocate an annual budget to subsidize the Labor Insurance 

Fund based on the government's fiscal condition and the fund's financial status. If premium 

income in a given year is insufficient to cover insurance benefit expenditures, the government 

shall allocate appropriate funds or provide subsidies to ensure the fund's stability.
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