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@olicies and Regulations

» Promoting a Legal Basis for Labor Education

» Strengthening the Protection of Equal Rights in the Workplace and

Moment of Truth: 808 Competitors
Compete at the National Skills
Competition

Quarterly

Focus ¢

After intensive and rigorous competition among 808 competitors
from all over Taiwan, the 44" National Skills Competition and 43"
WorldSkills Qualification Competition have generated a total of 253
finalists in 47 skills since their commencement on July 31, 2014.
An award ceremony and closing ceremony was held on August 17
at the Regent Taipei Hotel. Finalists in 39 WorldSkills Competition
skills will compete in the national team qualification contest on
September 12 for an opportunity to represent Taiwan at the 43"
WorldSkills Competition held in Sdo Paulo, Brazil next year and
obtain an even higher honor.

The National Skills Competition and WorldSkills
Competition

The annual National Skills Competition started in 1968, and
has just marked its 44™ event this July. The number of skills has
increased from the original 14 skills to the present 47. Each year,
technical schools, vocational training institutions, and businesses
across all industries enthusiastically nominate competitors to
participate in the competition, making it an annual grand occasion
for vocational training and vocational education. The competition is
divided into two stages. First, competitors from public and private

Amending Regulations to Expand the Scope of Child Labor Protection

» New Appraisal System for Overseas Chinese and Foreign Students

Remaining in Taiwan to Work announced on July 3, 2014; accepting
applications for employment permits

» Assistive measures to promote employment and vocational training in

the aftermath of the Kaohsiung petrochemical gas explosion disaster

‘Dews Outlook

» Occupational Safety and Health Act Adds Severe Injury Occupation

Accident Reporting, Bringing Severe Injury Cases into the Scope of In-
depth Service

» Labor Fund Performance Steadily Improves
»  “Ten Million Insured, Trillion Protected” — Presentation of

Performance

Moment of Truth: 808 Competitors Compete
at the National Skills Competition

institutions, schools, organizations, companies, manufacturers,
and training institutions compete in one of the three regional skills
competitions in Northern, Central, and Southern Taiwan. Each
region will select five outstanding competitors for each skill to enter
the second stage of the competition, where they join the top three
winners from the National High School Students Skills Competition,
and all winners from previous National Skills Competitions for the
national titles.

The WorldSkills Competition originated in Spain in 1950. At
present, there are 72 member states (or regions) to the WorldSkills
organization. The competitions are held every two years, with
each member state applying to host the competition. In 1993,
Taiwan hosted the 32™ WorldSkills Competition. There have
been 42 WorldSkills Competitions as of date with 46 skills. The
mission of this international organization is, through international
skills competition, seminars, and other events, to increase the
mutual observation, understanding, and exchanges between
young technical personnel from around the world and promote
the development of vocational training and education in different
countries.

Taiwan joined WorldSkills in 1970, and has sent competitors
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each year since the 20" WorldSkills Competition to compete in
this prestigious contest. Taiwan's participants have earned deep
respect internationally with their outstanding performances. At
the 42™ WorldSkills International held in Leipzig, Germany, in
2013, our 44 competitors competed in 39 skills and obtained
six gold medals, four silvers, eight bronzes, and 13 outstanding
awards. Taiwan ranked second among 52 competing countries
for winning the first three places and ranked third for the total
number of winning prizes earned. It was the best performance
in the past 15 years and proved that our young technical talents
have reached world standards in the skills areas.

Results from this year shatter stereotypes

The 44™ National Skills Competition was themed
“vocational honor with professional model” in hope of helping
young people find enlightenment through the competitive event
and convincing them that they will not go unnoticed as long as
they have solid skills, and can be successful as long as they
have dreams and are willing to work hard.

This year's National Skills Competition regional qualification
competitions were held on April 25 and 26, 2014. From among
2,994 young competitors across the three regions, 683 top-
five winners in each skill were born. Along with winners from the
National High School Students Skills Competitions and winners
from previous National Skills Competitions, there were a total of
808 competitors in this year's National Skills Competition from six
sectors — social and personal services, construction technology,
manufacturing engineering technology, transport and logistics,
information technology, and arts and fashion — for a total of 47
skills. After fierce competition, winners of the first three places
in each skill were announced and prizes awarded on August
17 at Regent Taipei Hotel. The results of the competitions were
surprising in that the gold medal winner in the floral arrangement
category was a male contestant while the gold medal winner in the
automotive painting category was a female contestant; the silver
and bronze medals in the painting and decorating (painting) were
won by female competitors also. The results defied the gender
stereotypes in workplaces as well as displaying the success
of the Ministry of Labor's effort in promoting gender equality in
workplaces. Additionally, they also proved that we can all succeed
regardless of our background and gender as long as we strive to
achieve our dreams.

Foreign guests invited to share experience with
the aim of shining at international competition

To increase publicity and accessibility to the general public,
this year's National Skills Competition specially chose to hold
competitions for 12 skills, including mechatronics, at Taipei World
Trade Center's Nankang Exhibition Center, alongside with the

A Group photo of award presenter Mr. Hao Feng-ming, Deputy
Minister of Ministry of Labor, and a number of gold medalists

2014 Taiwan Intellectual Automation and Robotics Exhibition. This
joint event allowed the competitors to experience the scale of an
international venue. The event also invited national team members
from previous years to share their insights and demonstrate their
skills. There were also promotional activities such as awareness
programs, souvenirs giveaway for collected points, the appearance
of the “Jobs” family mascots from the national employment
website eJob.gov.tw, DIY manufacturing machines and floral
arrangement model show to provide visitors with a plentitude
of skill experiences. Moreover, for the first time, the event also
invited the standing director of WorldSkills, international referees,
members of the preparatory organization of the Northeast Asian
Skills Competition and other foreign guests to hold an international
skills seminar, in addition to evaluating the competitors’ work
and observing the competition event. Through sharing of practical
experiences with all the foreign guests, it provided the competitors
a chance to understand competition practices in different countries
and strengthen our exchanges and cooperation with WorldSkills.

In coordination with the biennial WorldSkills Competition, this
year's National Skills Competition carried the mission of selecting
national team members to compete at the 43™ WorldSkills
Competition next year. As such, the age of the competitors was
limited to those younger than 21 in order to meet the qualification
criterion of WorldSkills. To increase the representing competitors’
determination to compete and their actual competition experience,
the competitors must, in addition to coming in the top five the
National Skills Competition, compete in the national team
qualification contest in September for a place in the national team
to represent Taiwan at the 43" WorldSkills Competitions next year
in Sao Paulo, Brazil, and a chance to win the highest honor for
themselves and for the country.

Relevant details regarding the National Skills Competition are as follows:

’ 1. Skills: Currently inclusive of 47 skills from six sectors:

~

(1) Social and personal services sector: hairdressing (male and female hairdressing), beauty, Western-style dessert,
Western-style culinary, food services, bakery, health care, and Chinese culinary for a total of 8 skills.

(2) Construction technology sector: building paving, piping and heating, electrical assembly (indoor wiring), industrial
control (industrial wiring), bricklaying, painting and decorating (painting), gypsum technology and dry wall systems
(plastering), furniture carpentry, doors and windows carpentry, garden landscaping, and air conditioning for a total of 11

skills.

(3) Manufacturing engineering technology sector: integrated machinery, molds, collective creation, mechanical and
electrical integration, CAD mechanical drawing, CNC lathes, CNC milling machines, cold working (metal structure
production), welding, wood molds, sheet metal, electronics (industrial electronics), machine tool control, robotics,
casting and applied electronics (audio-visual electronics) for a total of 16 skills.

(4) Transport and logistics technology sector: automotive sheet metal (shaping sheet metal), automotive technology,
automotive painting, and aircraft repair and maintenance for a total of 4 skills.

(5) Information technology sector: information technology (software design), webpage design, and information and internet

technology for a total of 3 skills.
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costume for a total of 5 skills.

2. Incentive measures

and third place NT$40,000.

(6) Art and fashion sector: fine work on jewelry, gold and silver, flower
arrangement, apparel production, graphic design technology, and national

(1) Cash prizes: winner of the first place NT$80,000, second place NT$60,000,

(2) Winners may be accredited and recommended for admission to a
vocational school, five-year college, two-year college, four-year university
of technology or a relevant college at a university for further training in
accordance with the Accreditation and Recommendation for Admission Act
for Skilled and Talented Students at High Schools or Higher Institutions.

(3) In compliance to Article 11 of the Technical Personal Skills Assessment and
Certification Act, competitors with qualifying performance at the National
Skills Competition may apply for a test waver at the Central Competency
Authority when participating in Level B, C, or single-level skill tests relevant
to the career category within three years of the date of qualification.
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m Promoting a Legal Basis

and

Ll for Labor Education

According to statistical data from this Ministry, approximately
11 million people (half the population) are currently employed
in Taiwan. Though not everyone is engaged in actual labor,
everyone relies on the contributions and services provided
by workers in their everyday lives. Despite this, the public
lacks awareness on workers’ due rights and obligations.
As a result, labor disputes and accidents at work continue.
Labor education gets at the root of this problem, enabling
workers, employers, and students to internalize and value
the concepts of labor rights, decent work, work ethics, and
labor regulations. Education can enable the public to amply
embody the value of labor and understand the role that each
side — worker and manager — ought to play. Then, with mutual
respect and cooperation, a balance between the rights and
interests of workers and employers can be established. This
will reduce the cost bare on employers in abiding by the law
and compensating for damages, and in turn, create a situation
beneficial to both workers and employers. On this basis, the
Ministry of Labor has drafted the Labor Education Promotion
Act, which is under review at the Executive Yuan.

Circumstances and problems with current labor
education

At present, implementation of labor education in Taiwan
is mainly based on the Implementation Regulations of Labor
Education. This is the basis on which public and private
institutions provide labor education to improve the competency
and life skills of workers. Its major content includes the duties
of the Labor Education Committee, the provision of labor
education, the minimum hours of labor education required
for vocational and industrial workers, and funding methods.
These regulations were drawn up in 1958 by the Ministry of the
Interior, on the basis of its official powers. Since, at that time,
compulsory education was not widespread, the government
implemented labor education as a means to further the
competency and life skills of workers, and to better prepare
them for economic development. In addition, the government
formulated the Regulations on the Funding and Subsidization
of Labor Union Education to encourage labor unions to provide
labor education, promote their members’ awareness on
how to safeguard labor rights, and improve work efficiency.

A Mr. Hao Feng-Ming, Deputy Minister
of Ministry of Labor (center), Mr.
Liao Wei-ren, Director of Workforce
Development Agency (right), and
Mr. Lin San-gui, Director of Institute
of Labor, Occupational Safety And
Health, Ministry of Labor (left)
attended the launching ceremony
and kicked off the event.

However, these regulations are issued by government decrees
or administrative orders, without legislative authorization, their
binding effects are weak. Furthermore, labor education is
provided through subsidies and lacks diversity; courses tend
to emphasize government policies or technical skills, while
neglecting to cultivate concepts such as labor rights, worker
consciousness, and work ethics. Moreover, issues on research
and compilation of teaching materials and curricula, integration
with the school education system, and sources of funding are
not explicitly standardized or comprehensively planned.

Promoting a legal basis for labor education

A proper work value system should be cultivated at a young
age to enable students to develop a sense of good worker.
In the long term, this is beneficial to individual autonomy,
harmonious relations between worker and employer, and the
development of labor market. In addition, the implementation
of labor education should not be limited to workers, but
should also be expanded to include employers, schools, and
government offices. On this basis, in order to implement labor
education, this Ministry has taken the initiative to draft the Labor
Education Promotion Act. Its main points are as follows:

1. Expanding the scope of labor education

Regulate the subjects for labor education to include
workers, employers, staff at government offices, faculty and
administrative staff at schools, and students.

2. Regulate the number of hours of labor education

Regulate the number of hours that government offices,
schools, and employers must provide each year on labor
education for their staff.

3. Regulate funding sources for labor education

Regulate the establishment of a special fund for labor
education and other sources of funding in order to benefit the
comprehensive promotion of related work.

4. Incorporate labor education into school curricula

Regulate that secondary and elementary schools should
incorporate labor education into their curricula, so that a set
number of hours of labor education are taught each semester.
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Universities should incorporate labor education into their

general education courses.

5. Incorporate labor education into teacher education courses
and training for faculty and administrative staff at schools
Courses related to labor education should be provided for

faculty and administrative staff of all kinds and levels of schools

during pre-vocational education, new employee training, and
on-job training. University-level teacher training courses should
also provide courses related to labor education.

Legislation of the Labor Education Promotion Act
aims to achieve the following:

1. The foundation for labor education should be laid at

Strengthening the protection of equal rights in
the workplace

The Ministry of Labor spares no efforts to promote gender
equality in the workplace. After many years of awareness
education and implementation, according to data from the
Directorate General of Budget, Accounting and Statistics,
Taiwan's average female labor participation rate reached
50.46% in 2013. In addition, Taiwan's gender wage gap is
shrinking gradually, and is smaller than that of the United
States, Japan, and Korea. This shows that efforts to promote
female employment and eliminate obstacles to employment
are slowly but surely producing results. On June 18, 2014, the
amended articles of the Act of Gender Equality in Employment
(henceforth referred to as "this Act") were promulgated for
implementation by Presidential decree. Main points to the
amendment are as follows:

1. Expanding the applicable subjects:

The Act of Gender Equality in Employment and related
regulations shall apply to apprentices and other persons similar
to apprentices in nature, who are recruited by employers in
accordance with the regulations of the Labor Standards Act.

If interns with student status undertake practical training
courses outside the school fall victims to sexual harassment
during training at a business entity, this Act also applies.

2. Expanding the definition of employer:

In light of the fact that this Act applies to all industries
and professions, and protects all employees, dispatched
workers should also be granted protections in accordance
with this Act. Hence, it is stipulated that if, at the organization
they are dispatched to, dispatched workers fall victims to
sexual harassment or discriminatory treatment on account
of their gender or sexual orientation, are not granted time to
breastfeed, are unable to request a reduction in work hours to
look after children under three years of age, or file a complaint
or assist another person to file a complaint and, as a result,
have unfavourable measures taken against them by the acting
commander, supervisor, or manager of the organization they
are dispatched to, then the organization they are dispatched
to will be considered as an employer. At the same time,
the definitions of "organization dispatched to", " dispatched
worker", and "dispatching business entity" are specified.

3. Stipulating the definition of "job
reinstatement™:
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schools. School education should provide comprehensive
and systematic labor education courses, which should be
continued and expanded upon in the workplace.

2. Labor education should be comprehensively promoted
and implemented through diverse educational methods
in workplaces, schools, and communities, enabling each
individual to understand labor rights, and the implications
and spirit of decent work. This will help protect the
rights and interests of workers, promote harmonious
labor-management relations, and cement the values of

“autonomy, equality, development” in workplaces.

_ | Strengthening the Protection of Equal Rights in the
- Workplace and Amending Regulations to Expand
the Scope of Child Labor Protection

Explicitly stipulating the reinstatement of a job at the
expiration of a term of unpaid parental leave means that the
employee returns to the job he or she originally held when he
or she applied for unpaid leave.

4. Increasing fines and publishing full names:

In accordance with this Act, employers bear responsibility
for implementing measures to promote gender equality.
Employers who fail to implement these measures or violate
the provisions of Article 36, which prohibits taking unfavorable
measures against a worker who files a complaint, shall be fined
an increased sum of between NT$20,000 and NT$300,000.
Furthermore, the full name or title of the violator or responsible
person may be published. They will be given a set time to
make necessary improvements; if by the appointed time they
have failed to do so, they will be punished for each breach.

Expanding the Subjects of Child Worker
Protection

On December 11, 2013, the revised text of Article 45 of
the Labor Standards Act was promulgated for implementation
by Presidential decree, granting the protection of this Act to
workers under the age of fifteen undertaking employment to
receive remuneration even without an employment relationship.
With regards to workers under the age of fifteen, this Ministry
has considered factors such as the worker's age, nature of
work, and the length of compulsory education received, and
on June 11, 2014, issued the Regulations Governing the
Determination Criteria and Inspection of No Harm to Mental
and Physical Health in Article 45 of the Labor Standards Act.
Main points to the Regulations are as follows:

1. [People under the age of fifteen] may not undertake work
that violates public order and good social customs, that
which is undertaken in a tunnel or in a confined space,
or that which a physician judges to exceed the worker's
physiological or psychological ability to sustain.

2. Depending on the worker's age and the length of school
semesters and vacations, the maximum number of hours
and days that may be worked are stipulated.

3. After two hours of continuous work, workers shall have a
break of at least fifteen minutes. It is stipulated that every
week, the worker shall choose either Saturday or Sunday
as a full regular day off.

4. Between 20 and 90 days before the start of the provision
of service, the employer or recipient of service shall, in



accordance with regulations, prepare documents to apply
for permission with the local competent authority of labor
administration in the place where the service is being
provided. Permission shall be granted for up to one year at
atime.

5. Those who obtained permission to work before these
regulations are implemented shall, within one year from the
date on which these regulations are implemented, reapply
to the local competent authority of labor administration for
permission.

Policies

In addition, child workers (workers under the age of
fifteen) are reminded that they may not undertake strenuous
or dangerous work. They may not work for more than eight
hours per day, or forty hours per week. They may not work
during their regular time off, and may not work between eight
o'clock in the evening and six o'clock the following morning. If
the employer or recipient of labor breaches any of the above
regulations they can be sentenced to up to six months in prison
and fined up to NT$300,000.

New Appraisal System for Overseas Chinese and

“58 Foreign Students Remaining in Taiwan to Work

R’ans ‘
=

The Executive Yuan's Action Plan to Keep Outstanding
Foreign and Overseas Chinese Students in Taiwan to Work
seeks to enrich the country's workforce in three key ways:

“nurture talent, retain talent, and recruit talent.” In view of
the government's substantial yearly expenditure on educating
overseas Chinese and foreign students, it should devise
a way to retain and employ the talented students in which
it has trained, in order to promote business and national
competitiveness. On July 1, 2014, the Ministry of Labor
issued an amendment to “The Reviewing Standards and
Employment Qualifications for Foreigners Engaging in the
Jobs Specified in subparagraphs 1 to 6, Paragraph 1 to Article
46 of the Employment Service Act,” Inserting new provision
that foreign or overseas Chinese students that graduated
from a public or privately-registered university-level or above
school in Taiwan, in addition to meeting the requirements of
the Standards, have scored a total of 70 or more points on
their appraisal will be eligible for employment in a specialized
or technical field, and will not be subject to the limitations
concerning the qualifications of foreigners seeking employment,
stated in Article 5 of the aforementioned Standards.

The simultaneous announcement of measures
relating to the new appraisal system for overseas
Chinese and foreign students remaining in
Taiwan to work

On July 3, 2014, when the aforementioned amendment to
the Standards became effective, the Ministry of Labor also
announced measures relating to the new appraisal system for
overseas Chinese and foreign students remaining in Taiwan
to work. These measures include the maximum number of
employment permits that shall be issued, application period,
categories for appraisal, application documents and the
procedure for approving and issuing employment permits. The
eight categories for appraisal include academic record, salary,
work experience, employment qualifications, Chinese and other
foreign language ability, personal background, and compliance
with government policies on industrial development. In each
category, points will be allocated according to the applicant's
level. If the total points allocated add up to 70 or above, the
applicant is qualified to apply.

Two thousand employment permits will be issued in the
system's first year of implementation. If, during the application
period, it is announced that the quota has been filled, thereafter
no more employment permits will be approved. However,
if the overseas Chinese or foreign student has an offer of

announced on July 3, 2014; accepting applications
for employment permits

employment that meets the annual salary requirements of
NT$47,971, they may still apply for an employment permit
based on their eligibility as a foreign professional worker.
The number of employment permits is based on the number
of approved applicants. If the employer terminates the
employment contract before it expires, the number of permits
already approved and issued shall no longer be provided for
application. For overseas Chinese or foreign students who
have already obtained employment permits, the employment
permits applied for by their new employers shall not be
included in the permit quota.

In addition, in the event of an incomplete application that
requires further documentation, the relevant documents
must be provided within a set time period. Those who failed
to provide the relevant documents within the set time will be
required to file a new application. If the quota is already full
when the relevant documents are submitted, an employment
permit shall not be approved.

Foreigners who have previously obtained work permits in
accordance with the Ministry of Labor of June 14, 2012, may
apply through the quota and appraisal system, and they may
also apply to extend their employment permit according to the
previous standard (with monthly average wages for foreign
workers of at least NT$37,619).

Related documents required to apply for this kind
of employment permit

In addition to the self-assessment and application forms
filled out by both the employer and the foreign student,
employers applying for this kind of employment permit must
also enclose related documents, such as degree diploma,
employment contract, proof of work experience, and proof
of foreign language ability. Related application documents,
appraisal categories, and appraisal procedure are available
from the Overseas Chinese and Foreign Graduates in Taiwan
Special Zone of the Workforce Development Agency's website
(http://www.wda.gov.tw/home.jsp?pageno=201407010001) for
perusal and download.

At an appropriate time following the implementation of
the new quota and appraisal system for overseas Chinese
and foreign students, the Ministry of Labor will convene
related departments for a meeting to evaluate the system. It
will discuss the effectiveness of the new system, including
appraisal categories, point allocation, yearly quota, as well
as the system's appropriateness for Taiwan's domestic
employment market and economic situation.
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Policies

_ | Assistive measures to promote employment

T and vocational training in the aftermath of the

Regulations

On the night of July 31, 2014, Kaohsiung City suffered
a fatal disaster brought about by a series of accidental gas
explosions. The Workforce Development Agency of the Ministry
of Labor swiftly announced assistive measures relating to
employment services and vocational training, to help victims of
the disaster rebuild their homes and communities with greater
confidence and ease.

Employment services: launching the Special
Disaster Assistance Temporary Work Project

Following the aftermath of the gas explosions, and in
consideration of the needs for the rapid reconstruction
of damaged homes in the disaster area, the Workforce
Development Agency has actively launched the Special
Disaster Assistance Temporary Work Project, providing 500
three-month long temporary employment opportunities.
Employment plans are to be proposed by related organizations
and groups, with nature of work being chiefly to help with
clearing up the areas affected in the disaster. During the
employment period, a temporary job allowance of NT$115 per
hour will be granted to each worker. Workers may apply to
work for up to 176 hours each month.

Anyone who was rendered unemployed by the disaster that
resides, works, or has household registration in the disaster
area, or is in need of work or temporary work in the post-
disaster rebuilding period, may, during the handling period,
take proof that they were affected by the disaster to the Public
Employment Service Institution and register as a job seeker.
They may start work immediately following recommendation
and introduction. By raising the required manpower to rebuild
the disaster area, while simultaneously helping to alleviate the
financial pressures on disaster victims who lost their jobs, and
accelerating the rebuilding of homes in the disaster area, the
Workforce Development Agency hopes to facilitate the return
of stable daily life as soon as possible to the affected area.

Vocational training: the Vocational Training
Assistance Plan

In order to help victims of the Kaohsiung gas explosion
disaster improve their employment skills and thereby
enhance their career and employment stability, the Workforce
Development Agency has launched the Vocational Training
Assistance Plan in Response to the Kaohsiung Gas Explosion
Disaster. According to the Plan, any victims of the disaster that

Kaohsiung petrochemical gas explosion disaster

meet certain criteria may participate free of charge in relevant
vocational training to improve their knowledge, technical skills,
or competence, or to acquire a new skill, and thereby enhance
their competitiveness in the workplace.

If anyone who resides, works, or has household registration
in the area damaged by the gas explosions requires vocational
training, they can take relevant documentation to the Public
Employment Service Institution and register as a job seeker.
After vocational training counselling and identity confirmation,
they will be given a recommendation slip allowing them to
participate in pre-vocational training for the unemployed.
They may be exempt from the training examination and enrol
immediately, and will also be exempt from training fees.
Disaster victims with labor insurance, employment insurance,
or farmer insurance, in addition to gaining free access to
training courses run by the Workforce Development Agency,
may also participate in the Industrial Human Resource
Investment Plan with fully subsidized course fees. Those
wishing to participate can check the Taiwan Jobs website (http://
www.taiwanjobs.gov.tw) for available courses.

In consideration of the fact that business entities may have
also suffered damage to production or service facilities that
resulted in workers being unable to attend their jobs, and in
order to help workers maintain their livelihoods, any employee
of business entity damaged in the disaster who is unable to
attend their jobs for more than 16 hours per fortnight may,
during this time, participate free of charge in training courses,
following approval. For every hour spent in training, each
worker will be provided with a training allowance of NT$115,
for a maximum of 100 hours. The maximum duration of training
per month for which an allowance will be provided will equal
the number of hours that the worker is unable to attend his
or her job. In addition, the aforementioned courses may be
provided and managed by the business entity itself. If business
entities that suffered damage during the disaster agree during
the training period to continue to employ workers participating
in training, maintain 90% or more of their workforce, and have
notified the Kaohsiung City government, they may apply for full
training subsidies by submitting a training plan and relevant
documentation. Small and medium-sized business entities will
be granted up to NT$950,000, while large business entities will
be granted up to NT$1.9 million.

m— Occupational Safety and Health Act Adds Severe

Outlo
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Service

Occupational Safety and Health Act Adds Severe Injury
Occupation Accident Reporting, Bringing Severe Injury Cases
into the Scope of In-depth Service

The amended Occupational Safety and Health Act
entered into force on July 3, 2014, stipulating the necessity
of immediate rehabilitation for workers suffering from severe
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Injury Occupation Accident Reporting, Bringing
Severe Injury Cases into the Scope of In-depth

injuries or disabilities. According to the new provision, in the
event of occupational accident(s) that involves more than one
person at the workplace of business entity and resulting in
amputation or serious damage to the organ(s), life threatening
or serious loss of bodily function(s), and hospitalization
continuously for more than 24 hours, the employer is required



to report such accident(s) to a labor inspection agency. If
a report is not filed according to regulations, the employer
is subject to a penalty of NT$30,000 to NT$300,000 in
accordance with Article 43 of the same Act.

Family Assistance Program (FAP)

The Ministry of Labor (MOL) indicates that when a worker
suffers from occupational accident, their personal and family
livelihood is also affected. Not only is this detrimental financially
to the worker, it also takes a toll on their mental wellbeing.
Under such circumstances, they usually feel helpless and are
unaware of their rights. The MOL has a Family Assistance
Program (FAP) that subsidizes the setting up of occupational
accident service windows for workers by local governments.
These services include house calls, interviews, consultations
on occupational accident rights, referrals to medical care
and treatment, psychological consultations, occupational
rehabilitations, employment, occupational trainings, and
assistance with applying for labor-management negotiation,
payment of labor insurance, emergency social aid, and
government condolence payment. Over the last three
years, these services have assisted 600 cases each year.
After the restructuring of the Ministry, the newly established
Occupational Safety and Health Agency (OSHA) integrates the
services of occupational accident prevention, report, inspection
and occupational rehabilitation to better serve injured workers.
Amendment of the Occupational Safety and Health Act further
incorporates severely injured laborers into the scope of
accident reporting, thus increasing the number of laborers and
their family eligible for FAP's re-employment assistance to 3,000
people each year.

First Assistance Case Resolved Satisfactorily

The first injury case that OSHA assisted since its
establishment demonstrates the importance of a full-scale
service. In March this year, an employee of a hamburger
company suffered from severe burns while on duty inside the
kitchen. Both the worker and the family were not satisfied
by the way the employer settle the accident, and turned to
OSHA for help. OSHA initiated FAP service and intervened to
help the injured worker to apply for labor insurance payment,
government emergency financial aid and funding from charity
groups. The worker was also referred to social welfare unit for
rehabilitation, psychological consultation and to the Legal Aid
Foundation for free legal assistance. The employer and the
worker reached a settlement after a few negotiation sessions.
The worker felt comforted and regained his confidence in the
pursuit of employment and education.

Hotline for occupational accident consultation:

0800-001-850

Contact information for OSHA’s
Occupational Accident Labor Protection
Division

Phone: 02-8995-6666 ext. 810

Address: 11Fl., South Block, 439 Zhongping
Road, Xinzhuang District, New Taipei City

Website: http://www.osha.gov.tw

oMl Labor Fund Performance Steadily
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Improves

This year (2014), though global economy maintained
steady growth, financial markets continued to face a variety
of challenges in the political and economic scenes. From the
US Federal Reserve's Quantitative Easing and raising interest
rates to the banking crisis in Portugal and Argentina debt
default, many issues have affected investors’ confidence
on the market. The recent Russia-Ukraine crisis and conflict
in Gaza drastically increased the level of geopolitical risk,
exacerbating the volatility in the global stocks and bonds
market.

Global Diversified Investment Strategy at Work

Since its founding on February 17 this year, the Bureau of
Labor Funds has continued to improve all of its investment
strategies, carefully responding to the unstable financial
situation, and actively obtaining steady profits through global
diversified investment strategies. In addition, in order to build
core assets in global stocks and bonds, it has also acquired
regional satellite asset position. In July, while stock and bond
indices plummeted globally, the stock indices of the Asia-Pacific
region and emerging markets that labor funds have invested
in rose by 3.51% and 1.77% respectively; and investments in
global real estate securities also rose by 1.15%. Moreover, the
global diversified investment strategy showed its efficacy and
brought in NT$1.5 billion revenue, bucking the trend in a single
month, creating a profit for the steady growth of the labor
funds.

The overall scale of the labor funds reached NT$2.5144
trillion by this July and, by the end of this July, a total of

NT$110.6 billion of profit had been created, a 4.67% in return
rate. Profits from both new and old labor pension systems,
labor insurance, employment insurance, Occupational Accident
Labor Protection Act, and Overdue Wages Compensation Fund
were respectively NT$54.2billion, NT$30.9 billion, NT$24.7
billion, NT$600 million, NT$60 million, and NT$10 million, with
rates of return being 4.78%, 5.30%, 4.60%, 0.60%, 0.51%, and
1.16%, respectively. Fund earnings continued to grow steadily.

Taiwan's Economic Growth Rate is Predicted to
Reach 3.51% in 2015

Looking forward, the International Monetary Fund (IMF)
revised the global economic growth rate downward to 3.4%
and expressed that the worsening geopolitical crisis may lead
to oil price increases. On August 14, Eurostat announced that
in the second quarter, the Eurozone had a growth rate of 0%,
wherein both Germany and Italy had a growth rate of -0.2%
and France's growth rate remained unchanged. Additionally,
the warning issued by the German Ministry of Economic Affairs
that geopolitical tensions are threatening the confidence of
investors, further affecting industrial orders, production, and
sales. Regarding the domestic economy, the Directorate-
General of Budget, Accounting and Statistics, in consideration
that the economic growth rate in the first half of the year fared
better than predicted and believing in a growth expansion in
export and private investment during the second half of the
year, adjusted the predicted annual economic growth rate of
Taiwan upward to 3.41% and predicted economic growth rate
for 2015 to reach 3.51%.
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Continuing to Follow Prudent Investment
Practices

In summary, global economy is still in the process of
recovery. However, despite the recent deepening of economic
sanction by the United States and Europe on Russia and

News
Outlook
3

=5

To celebrate the 64th anniversary and the number of
people insured by Labor Insurance exceeding 10 million for
the first time since the launching of Labor Insurance in 1950,
the Bureau of Labor Insurance held a celebration themed

“Ten million insured, Trillion Protected” at the GIS MOTC
International Convention Center on August 19, 2014, and
presented the remarkable achievement of Labor Insurance in
protecting ten million individuals.

VIPs Jointly Lit the Labor Insurance Lantern

President Ma Ying-jeou was invited to the event. The
Bureau of Labor Insurance, the organizer, also invited the
ten-millionth insured individual, the 1.5 millionth insuring unit,
and recipients of Labor Insurance payments with special
commemorative significance to come and share the peace of
mind and protection given them by Labor Insurance. At the
ceremony celebrating Labor Insurance breaking ten million
people insured, President Ma and Mr. Hao Feng-Ming, Deputy
Minister of the Ministry of Labor, jointly lit the Labor Insurance
lantern. As the main lantern slowly rose, it symbolized the
ever-rising number of insured. Next, the protective umbrella
representing various categories of insurance payments was
lit up, illustrating the diverse and comprehensive protection
offered by Labor Insurance.

Labor Insurance Pension System and Parental
Unpaid Leave Allowance Show Good Results

In his speech, President Ma pointed out that as the
country faces the challenge of an aging population and low
birth rate, since coming to office, he has implemented the
Labor Insurance Pension System and Parental Unpaid Leave
Allowance to properly care for workers in their old age and to

A President Ma with special guests and members of the
public

8 Taiwan Labor e-Quarterly No.19

Israeli's attack on Gaza that increased geopolitical risk and
gave international financial markets jittery, the labor funds’
investment strategy remains prudent to closely follow domestic
and international financial trends, and adjust investment
strategies in a timely manner to safeguard the security of
economic life for workers.

¥ “Ten Million Insured, Trillion Protected”
— Presentation of Performance

encourage fertility. The labor pension system has been in effect
for over five years and the number of recipients has exceeded
550,000. The portion of those choosing pension payments
has gradually increased from about 60% at the beginning to
over 80% this year, indicating the pension system has been
successful in achieving its goal to give workers “care in
old age” and “peace and dignity.” Moreover, since the
implementation of Parental Unpaid Leave Allowance, the
Bureau has accumulatively paid over NT$20 billion, benefitting
over 250,000 individuals.

Maternity Benefits are Most Popular

The Ministry of Labor expressed that Labor Insurance
coverage includes birth, sicknesses and injuries, disabilities,
old age, and death. Over the past 64 years, requirements
to receive payments have been lowered while the amounts
have increased. Issued payments reached NT$3.8 trillion, of
which NT$3.4 trillion was paid in cash. The largest proportion
— NT$2.5 trillion - was paid to the elderly. There are an
accumulative 3.7 million workers who have received pensions
from Labor Insurance. The most popular payment is maternity
benefit, which has accumulated to 7.6 million cases. Beginning
this May, payments were increased to two months and
applicants who give birth to more than two babies at one time
will be paid proportionally. It is predicted that 130,000 women
will benefit annually.

Through this celebration, the Ministry of Labor presented
the results of Labor Insurance operation, helped the public to
see the government's dedication in caring for the people and
promised that it will continue to provide better protection and
services for workers in a proactive, innovative, and effective
spirit.<»

A President Ma with the invited Labor Insurance
payment recipients
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