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The Ministry of Labor Amends and

Promulgates the “Enforcement Rules

of the Labor Standards Act” in Accordance

with the Policy of Reducing Statutory Working Hours,
to become Effective on January 1, 2016
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Following the reduction of working hours from
84 hours over 2 weeks to 40 hours per week and
workers having an additional 13 days off during
the year starting January 1, 2016, the Ministry of
Labor amended Article 23 of the “Enforcement
Rules of the Labor Standards Act”. The article
deals with commemorative holidays (commonly
known as national holidays), and the new change
reduces the number of holidays from 19 to 12.
Overall, the number of annual holidays for
workers increases by 6. The reduction of
public holidays this time followed the practice
when working hours were reduced for public
sector employees. However, the Ministry has
kept Labor Day on May 1 as a holiday because it
is a day of great significance for workers.

For over a decade, the labor law has
stipulated that the number of regular working
hours be 84 hours over a period of two weeks;
however, frequent requests were made by
workers for the work week to be reduced to 40
hours, which is the norm for civil servants.

In order to promote the 40-hour work week,

in 2014, the Ministry of Labor invited national
labor and employing entities, relevant
governmental ministries and departments,
scholars and experts to conduct nearly 35 forums
to discuss the matter. Views that were generally
agreed upon included: 1. Reducing the statutory
working hours in a week to 40 hours as soon as
possible; 2. Adjusting national holidays to be
consistent with those for civil servants but
retaining Labor Day on May 1. The view of
having identical working hours and national
holidays for all workers nationwide received the
overwhelming majority consensus among
participants. In other words, adjusting the number
of national holidays is one aspect for reducing the
number of statutory working hours.
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To Ensure Worker Safety when Hazardous
Chemicals are Used, Full Implementation of the
Hazardous Chemicals Classification and Labelling
System will become Effective on January 1, 2016
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According to statistics from the International
Labour Organization (ILO), approximately 60% of
all occupational injuries are caused by hazardous
chemicals. Approximately 19,000 types of

hazardous chemicals are being handled in Taiwan.

Petrochemical and technology industries use the
largest amount and most varieties of these
chemicals, with more than one million workers
involved. In order to ensure worker safety, the
Ministry of Labor implemented the “Globally
Harmonized System of Classification and
Labelling of Chemicals (GHS)” on January 1,
2016; this is an important milestone in Taiwan's
promotion of chemical safety and management.
Companies will have a one-year transitional
period before they have to comply with it fully.
Suppliers and employers which manufacture and
import hazardous chemicals must provide clear
labels showing ingredients, relevant warnings,
and preventative measures in accordance with
GHS. This makes safety information readily
available and promotes safe chemical
management, education, and training, which
helps safeguard the health and safety of workers.

The Occupational Safety and Health
Administration, Ministry of Labor expressed that
given the widespread use of chemicals, improper
management or poor worker awareness may
result in chemical fires, explosions, employee
injuries, as well as be harmful to our natural
environment and food safety. Hazard labeling and
general knowledge of chemicals are the most
important basic information in the implementation
of chemical product management. Therefore,
hazardous chemical manufacturers along the
entire supply chain and employers in these
industries are called upon to respond to and
implement GHS as soon as possible.
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Workers can Apply
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for Unemployment Benefits if the Reason for
Employment Termination is Employer Relocation
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To protect labor rights, the Ministry of Labor
has interpreted recently that if a worker voluntarily
resigns because of employer relocation, it is still
considered involuntary employment termination
under the Employment Insurance Act regardless
of whether or not the employer has provided the
necessary assistance. Therefore, workers can
still apply for unemployment benefits during the
period of unemployment.

The Ministry cited cases in which employers
relocated their businesses because of operating
costs but workers were unwilling to change their
work locations and chose to leave voluntarily.
The employers offered necessary compensations
in the form of free accommodation and
transportation expenses; therefore, they were not
in violation of labor contracts. However, this has
led to controversies on whether such resignations
should be considered voluntary or involuntary
employment terminations.

The consideration is that employment
insurance exists for the purpose of guaranteeing
job security for workers whose employment is
terminated because of external factors. This is
not limited to cases in which the employer lays off
workers or violates labor contracts; relocation of
the workplace is an example of involuntary
termination of employment as prescribed by the
Employment Insurance Act. Employer relocation
will have significant impacts on the daily lives of
workers and their families; therefore, an
administrative interpretation letter was issued
stating that the rights of workers to receive
unemployment benefits are not affected in such
cases. In other words, such employment
termination is deemed involuntary because of
employer relocation even though the employer is
willing to provide assistance and the labor
contract is not violated.
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The Ministry of Labor Assists

Enterprises with Human Resource Upgrades and
Transition to “Productivity 4.0”
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Beginning in 2016, in order to encourage
enterprises to become actively involved in the
Executive Yuan's “Taiwan Productivity 4.0
Initiative” while taking into account their individual
business strategies or development needs and to
promote the transition to intelligent production to
increase international competitiveness, the
Ministry of Labor's “Enterprises Human Resource
Upgrade Plan” will give priority to increasing
subsidies for Productivity 4.0 courses and other
measures. This is done to counsel enterprises on
their employee planning and training while helping
them invest in human resources to upgrade their
industries. Applications are being accepted
starting on December 15, 2015.

The Enterprises Human Resource Upgrade
Plan is mainly targeted at enterprises having at
least 51 employees who participate in
employment insurance. The government
subsidizes a portion of the training cost to
promote abilities and willingness of enterprises to
invest in their employees. A total of 1,179
enterprises applied for the program in 2015, and
more than 140,000 employees were provided
with training opportunities. More information
regarding the “Enterprises Human Resource
Upgrade Plan” for 2016 is available on the
Workforce Development Agency's website
(http://www.wda.gov.tw) under “Latest News”.

BT : ANER - £EN40 EEANERIEHES
Keywords: Human Resources, Productivity 4.0,
Enterprises Human Resource Upgrade Plan

B EGRENERIEAANEIR - B8R " FEI4.0,

R BISERENIKHEE RIS RET RIS
B TiTBPREET] 4.0 BETSE ) - BEEEL
& RAEXRESRS] > FEE [ERATE
RIRAETE | B 105EEEUBTRERIRREE
73 4.0 1EREERIEMBILCREIENE - IWESXENR
HFTBE TSR FEAEREIR - #EIS3EENH
REANNERET - EMBAEEARIE » WhT
104512 H15SE YA IS -

EEANEREASEEEHEZRE TS
MEERIEABGES1 AL ERYSESREENT - RAEDELRD
SIMRERZOI - (BESFENIRES THIFE/IE
EhE - BETE104FEEHE 1 17TIRFEENEFE
R 14BERZ RS TRMESZIEE - 10558

R ANERRASTE | HEEACHESE/IE
EEEiL (http://www.wda.gov.tw/EA 285 th/ 1B
B) %5 Bl Hiesass -



S8 TEH $255
Taiwan Labor E-Newsletter No.25
Utilizing Big Data: an Analysis of
Employment Situation among
Graduates of Higher Educational Institutions and
MOL's Responsive Policies and Measures
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After databases from different government ministries EEER 103 TSRS EERE BE
had been integrated into an inter-ministerial database in e s T \ . ,
2014, the Ministry of Labor established the “College K%@%EE&%EM?&H ( UT%?EZF?ﬁﬁﬁ) -
Graduates Employment Tracking System” (hereinafter BT BAEEREMFERD > SIBATIEERS
referred to as the System) in order to understand the FErEPBERIREISE - I TER 101 BEEESE
employment trends of college graduates and to provide , R . .
a basis for planning youth employment policies. The FE—F& (103 & 7TH25BBLCHRIEIERE ) i
following is a summary of employment situations of the FEER - AN ¢
2013 graduates one year after they graduated (using
July 25, 2014 as a point of comparison): =« KERPI EEESETEIR IO
1.i$EIeoryment status of those with college degrees or — B AH303EA RS 3EAL
a. There were approximately 303,000 graduates, of 73.61% - lB15.88 A519.13% °
which 223,000 had bachelor's (73.61%) and - N , e
58,000 had master's degrees (19.13%). = HIFARRSERES - ITIFALI2068A
b. The number of graduates entering the work force =~ EX—FRIFRER69.8% °
was 206,000; this excluded those who continued . PO =FI=] P = .
their education or were still in military services. M~ 2R TIFESEREITER © /5165,1457
c. 69.8% of graduates had labor insurance one HE144,91077 ~ #127,32270 5 E5128,0477T
year after they graduated. . EE Sk I 4 P 3 \ o
d. Average monthly wages for those who contributed f ~ BTERSTREGRIEM T RMREIMRELL
to labor pension: NT$ 65,145 for PhD, 7\ BREIREIS—{ TIEHAR.94(ER -

NT$44,910 for master's, NT$27,322 for bachelor's,

N 2 ' \ E&
and NT$ 28,047 for junior college graduates. T RERERE - 38255570% ~ B LS

e. The growth rate in average wages contributable to 77% RGBT ER

labor pension for bachelor's degree holders was

30% or higher three years after graduation. =r _ Xk=hi +
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f. On average, it took 1.94 months for college
= N3 i [ N 3 JAK

graduates to find their first job after they graduated. — » THEBARMRICEELEELR - BItE

g. Among uninsured graduates, those between the LS OB o

ages of 23 and 25 accounted for 70%, of which N T, N
77 % were bachelor's degree holders and 70% BRI RIS [ 78]

resided in the 6 special municipalities. = - SHEREEIEFIFIE C KREEEE - S5EE0

2.The Ministry of Labor's responsive policies and BERIZPEGL « IEFHES Za 2 5hE
measures
a. Compare inter-ministerial data with the System on R HEENEMRER RIS IEE, -
a regular basis to track graduate employment (5% : AN FfBRIERIEE « 2~ 3~ BR)

trends for 5 years from the time of graduation

b. Provide timely employment counseling and
assistance.

c. For uninsured graduates who failed to find
employment, the Ministry of Labor will provide job
counseling to help them find work, enhance the
professional skills of low-income individuals and
promote the integration of academic learning and
skills required for work.

(Notes: Insurance in this news includes Labor Insurance, Civil Servant

and Teacher Insurance, and Insurance of Military Personnel.) MRT: AHE  KEEXERERH
Keywords: Big Data, College Graduate Employment Trends
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Global Economic Prospects
for 2016 and Labor Fund Investment Planning
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The United States is expected to adopt a
strategy of raising interest rates gradually while
Europe and Japan are expected to continue with
their programs of quantitative easing. Global
financial markets are expected to be an
environment governed by loose monetary policies,
and stock markets are expected to rise slowly and
steadily. It will be difficult for long-term bond yields
to rise significantly, and the appreciation of the US
dollar should slow down. In addition, China's
implementation of its “Thirteen-Five” (13th five-year
plan) and adjustments to its economic structure
will affect global economic performance. Also, the
lifting of Iran's economic sanctions and the
resumption of US oil exports increase concerns
about oversupply of oil globally. There are still
many uncertain factors and challenges facing

financial markets worldwide. FEHREEIS IEREDN A B REE - MENEIET=
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shrink. Therefore, the economy is still slow, but 7t %7&_}1?73;@%?{,}&% + SHHE Ej:—ﬁj &t

the decline in leading indicators and coincident B TRISBHRIEHERESEITERE « I

indicators has slowed, and signs of stability are 5N (FERRSESIZEIS AR RERPGEFEHAE -

gradually appearing. The technology industry still SHEHEEBRREGIZSER - SRHIENEE
has the advantage of Producmg k.ey Prqducts and g R RSk -
components and continues to maintain its

leadership in manufacturing. When economies of

developed nations recover in the future, the EMIEBISBN EZRREET - BOSEE
technology industry is expected to lead the & - SRIDEIEIRANEE - HRTIEEREIFE
recovery in exports. ZERIBHE] - IEERINSRZSREHR - RIRER(DAR
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The Labor Fund will continue to maintain a
diversified, global portfolio in 2016 to increase its
overall earnings and reduce risks. In addition to

increasing investments domestically, it will IRAESERING - 8L TIERIERE - 55
increase its share of foreign investments this year. g e 105 HE TN TILEE » IRENIZ
The reasons are because there is a greater SEGEIITN  FEN SNSRI S e

selection of foreign financial products available

and because of considerations of risk diversification & SERRIE > TREMIESENMIE LR
and coordination with certain funds increasing their PE{EINE - 105 FEiFITEBIMNMEELLR  WEEIE
upper limits on foreign fund investments. In INBMEREA R 2HEIRE L2 LI THE -

addition, the Labor Fund will increase its

investment in foreign equity securities and

alternative |.nvestn.1<.ant.s in moderatlo.n ant.j.wnll BT SHES SREERE

strengthen its positioning of global diversification. Keywords: Labor Fund, Global Economic Prospects
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