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Amendments to Act of Gender Equality in Employment

    The president announced amendments to certain 

provisions within the Act of Gender Equality in 

Employment on May 18, 2016. These amendments 

came into effect on May 20, 2016. Important changes 

are listed as follows: 

A.Broadening provisions relating to breastfeeding and 

    pumping of breast milk

   1.Unification of legal terms, amending 

    breastfeeding    to breastfeeding and/or 

      pumping (breast milk) .

   2.Lactation period of employees are extended to 

      include children under two years old of age. In 

      addition to predetermined breaks from work, the 

      employer must provide an additional 60 minutes for 

      breastfeeding and/or pumping breast milk.

   3.Since each employee's breastfeeding/pumping 

      times are different, limits on the number of 

      breastfeeding/pumping times have been eliminated.

   4.In consideration of employees' needs to breastfeed/

      pump during extended work hours, provisions have 

      been updated to include an additional 30 minutes for 

      breastfeeding/pumping for employees who work 

      more than one hour outside of normal working hours.

B.In order to provide more employees with 

   breastfeeding and child care services and to create a 

   workplace environment friendly to parenting, previous 

   requirements for companies which employ more than 

   250 employees to have breastfeeding/pumping rooms, 

   child care facilities or other appropriate child care 

   services have now been expanded to include 

   companies which employ more than 100 employees.

C.Since the employer has an obligation to prevent 

   sexual harassments and take immediate and effective 

   corrective and remedial actions as soon as they are 

   made aware of instances of such occurrences, the 

   amendment requires the employer to give the victim 

   of sexual harassment official leave for any court 

   appearances mandated by a judicial authority for any 

   lawsuit(s) resulting from the aforementioned said 

   workplace sexual harassment.

Keywords Breastfeeding/Pumping Break, Childcare Facilities or Measures, 

                    Sexual Harassment
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Broadening the Authority of the Diplomate 
with District Hospitals to Provide a Clinic Note of Occupational 
Disease for the Convenience of Those Insured with Labor Insurance 
to Seek Medical Treatment
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Key Words: Occupational Diseases, Clinic Note of Occupational Disease, 

District Hospitals 

    The Ministry of Labor has stated restrictions which 

specified only the diplomate with occupational medicine 

and district teaching hospitals and above [hospitals 

categorized at higher levels] who could provide a clinic 

note of occupational disease. Since regional hospitals 

are widely distributed and offering quality medical care, 

the Regulations of the diplomate with occupational 

medicine or district hospitals or above who provides a 

clinic note of occupational disease  was amended on 

March 18, 2016 to eliminate teaching hospitals, 

making it more convenient for insured persons to seek 

medical treatment of occupational diseases. 

    The Ministry of Labor has further indicated that 

because long periods of time often pass before the 

onset of symptoms appear and complexity causes of 

occupational diseases, it may difficult for insured 

persons to obtain a clinic note of occupational disease 

from their insured unit to seek medical treatment. 

Therefore, to better protect the interests of workers 

suffering from occupational diseases, the diplomate 

with occupational medicine or district hospitals and 

those categorized at higher levels (i.e. medical centers, 

regional hospitals and district hospitals) may now 

directly provide a clinic note of occupational disease for 

those diagnosed with occupational diseases based on 

the Schedule of Occupational Diseases for Labor 

Insurance  and its amendments. The insured person 

is exempt the medical copayment from prescribed by 

the National Health Insurance to timely provide the 

insurance benefits of the insured. 



    To help occupational accident workers return to work

or be re-employed, the Ministry of Labor provides free 

resources for them.  These include psychological 

counseling and help with social adaptation, 

assessment and strengthening of working ability, job 

redesign, vocational training and employment services, 

and so forth.  In addition, the Occupational Safety and 

Health Administration (OSHA) of the Ministry of Labor 

(MOL) established the outsourced Occupational 

Accident Worker Consultation Hotline  to proactively 

care for and contact occupational accident workers.  

Furthermore, at all local government levels, the OSHA 

promotes the Occupational Accident Worker Proactive 

Services Case Program .Once a case officer receives 

a case, he or she will proactively care about and 

understand the needs of the occupational accident 

worker and will provide timely consultation and 

resource referral services.  Also, to help occupational 

accident workers return to work or be re-employed, 

OSHA subsidizes 15 institutions such as the National 

Taiwan University Hospital, Taipei Veterans General 

Hospital, Changhua Christian Hospital, Kaohsiung 

Chang Gung Memorial Hospital, and so forth to set up 

occupational rehabilitation units . In addition, 

OSHA also linked up with all regional centers of 

occupational disease and injury service nationwide 

which were established through entrustment to provide 

occupational rehabilitation related services.  According 

to statistics, for workers who actively participate and 

cooperate with the ministry, the rate of returning to work 

is as high as eighty percent.

The Ministry of Labor emphasizes that workers are the 

most important assets of employers. Finding suitable 

work and providing necessary assistive facilities to help 

occupational accident workers are legal responsibilities 

of employers. Business entities or occupational accident 

workers that require relevant measures to help in 

returning to work are welcome to visit the Occupational 

Safety and Health Administration website 

(www.osha.gov.tw) for inquiry or call the Occupational 

Accident Worker Consultation Hotline 

at +886800-001-850. 
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Informing You of Free Services for Occupational Accident Workers 
Returning to Work or Re-Employment

Key Words Occupational Accident Workers Returning to Work

Occupational Rehabilitation
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Taiwan Wins 10 Gold Medals, 4 Silver Medals, 
2 Bronze Medals and 1 Special Prize in the 
Vocational Skills Competition at the 9    International Abilympics

    The 9   International Abilympics, an event held every 

four years, took place in Bordeaux, France in March 

2016, and Taiwan's delegation was led by director 

general of the Ministry of Labor's Workforce 

Development Agency. The national team competed in a 

total of 25 categories, winning 10 gold medals, 4 silver 

medals, 2 bronze medals, and 1 special prize, breaking 

previous records for the number of gold medals won by 

Taiwan. Taiwan also ranked second place overall out of 

all participating countries, truly an impressive feat.

    A mother and son duo was on this year's team. The 

mother, Wang Pizhen, is a national champion in rattan 

weaving and won a bronze medal for basket making; 

her son, Li Chenghsuan, competed in the cabinet 

making (basic course) category and brought home a 

gold medal as a dark horse. In addition, this year was 

the first time Taiwan won gold medals in electronic 

assembly (advanced course), tailoring, data processing

(advanced course), and so forth. The gold medal winner 

in electronic assembly (advance course) Chen Hansheng 

Is autistic, his mother nurtured his interest and talent in 

electronics to win first place for Taiwan. The outstanding 

performance of Taiwan's disabled persons helped Taiwan 

shine on the international stage.

    Over the years, the Ministry of Labor has devoted a 

significant amount of resources towards skills training 

for disabled persons. We hope that through helping 

disabled persons participate in international 

competitions, physically and mentally disabled persons 

of our country can demonstrate their outstanding 

abilities in terms of vocational skills.  Also, we look 

forward to encouraging more disabled persons to 

improve their skills and to creating a better environment 

for employment. 

Key Words: International Vocational Skills Competition, Disabled Persons, 

                        Skills Training
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Northern Taiwan's 'Internet of Things' 
and 'Incredible Fabrics' Themed Maker Workshops 
Helps People Realize Their Dreams

Key Words: Makers, Hands-On Approach, Internet of Things
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    In support of the rising maker movement, the Ministry 

of Labor's Workforce Development Agency planned to 

establish progressive Maker Headquarters based on 

key industries in each jurisdiction. Within the 

Taipei-Keelung-Yilan-Hualien-Kinmen-Matsu Regional 

Branch's (Northern Branch) Wugu Training Grounds, 

there are two themed maker workshops, the 'Internet of 

Things' and 'Incredible Fabrics'. These workshops have 

overturned the traditional modularized vocational 

training model and replaced it with hands-on courses 

aimed at stimulating creativity. The courses combine 

entrepreneurial resources to create new types of 

vocational training, employment models and business 

opportunities to welcome new comers into the maker 

community.

    Preparations for the Northern Branch's 'Internet of 

Things' maker workshop began in September of last 

year (2015); preparations for the 'Incredible Fabrics' 

maker workshop were completed in January of this year 

(2016), and trial runs took place for both workshops. 

The workshops are divided into three different types of 

sharing spaces: the creative maker space, co-working 

space and social space.

    In addition, the clicks-and-motar platform vMaker 

website (http://vmaker.tw/) was created to distribute 

information on courses and other related activities. 

The website also aggregates information on maker 

events hosted by different government agencies, 

schools and the public on a weekly level, and it has 

become an integration information hub for event 

throughout Taiwan so that makers can access the 

information at any time. 

Students paying attention to courses taking place at the Northern Branch 

Maker Workshop
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Strengthen and Create Construction Safety, 
and Please Do Not Overlook the Importance of Safe Work Behaviors

    On-site safety and management have been 

significantly improved in recent years because of the 

government's strengthening of site inspections and 

counseling. However, many entry level workers in the 

construction industry are temporary workers, and their 

level of awareness regarding safe behaviors is still 

inadequate; for example, they would take shortcuts 

such as standing on and/or climbing on to unsafe areas 

for short periods of time, not wearing the proper safety 

equipment, and so forth.

    To facilitate the construction industry in its effective 

promotion of safe work behaviors, the Ministry of 

Labor's Institute of Labor and Occupational Safety and 

Health have collaborated with Ming Chi University of 

Technology and brought together experts from the 

Chinese Federation of Labor, construction industry and 

labor inspection units to jointly study and develop 

behavioral safety assessments and improvement 

techniques. Systematic safety observations and 

guidance at many work sites have been conducted, 

winning the support of the construction industry, 

construction unions and labor inspection units. In the 

future, work with the unions will continue to expand its 

promotion of safe work behavior through education and 

training so that workers in the highly fluid construction 

industry will be aware of and have access to safety 

knowledge, thus effectively preventing and reducing 

future accidents and disasters.

    The Institute of Labor, Occupational Safety and 

Health is appealing to those in the industry to 

strengthen and create construction safety, and 

please do not to overlook the importance of safe work 

behaviors . Safe behaviors can be refined through 

observation, assessment, management and 

improvement, and we look forward to the participation 

of every sector in the protection of entry level workers 

to ensure a safe and dignified labor force.

Key Words: Construction Industry, Construction Safety, Safe Work Behavior
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